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1 Recommendations 
 
1.1 That Council: 
 

1. Consider the recommendations of the Independent Remuneration Panel. 
 

2. Give approval to setting the SRA for Deputy Mayor at 40% of the 
Mayor’s allowance, including a clothing allowance. 
 

3. That consideration be given to a mayoral succession protocol at a later 
date. 
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2 Reasons for Recommendations  
 

2.1 The Local Government Act 1972 provides each local authority to 
agree an allowance for civic dignitaries. 
 

2.2 As the matter of allowances is not delegated to a Committee of the 
Council, or Chief Officer, it remains reserved for the Council to 
determine. 

 

2.3 In order that the Council has a comprehensive and transparent 
Members Allowance Scheme, the Independent Remuneration Panel 
(IRP) were requested to consider the reinstatement of an allowance 
for the Deputy Mayor.  The recommendations of the IRP in relation to 
this matter are now before Council to determine. 

 
3 How does this deliver objectives of the Corporate Plan? 
 

  

The role of the Deputy Mayor is to support the 
first citizen of Sandwell, The Mayor, attending 
engagements and deputising for the Mayor in 
his/her absence. This assists in contributing to 
raising money for the Mayor’s charities and to 
enhance the image and reputation of the 
borough. 

  

  

 
4 Context and Key Issues 
 
4.1 In accordance with the Local Authorities (Members’ Allowances) 

(England) Regulations 2001, as amended, the Council must invite 
independent representatives of Sandwell to form a Panel to make 
recommendations on a suitable allowance scheme for elected Members.  

 
The IRP comprises of: 

• Mr Stewart Towe (Chair). Stewart is the former Chairman of the 
Black Country Local Enterprise Partnership Board and remains 
Chairman and Managing Director of Hadley Group, an Engineering 
Group, with its Head Office and fourth manufacturing site in the 
borough of Sandwell. 
 



 

• Ashley Saville-Boss. Ashley Savell-Boss has over 30 years of 
experience in Funeral Directing, has served as a school Governor 
for over 30 years and now chairs the multi academy trust 
'Shireland Collegiate Academy Trust' based in Smethwick.   

 

• Ms Sylvia Parkin.  Sylvia is a Deputy Lieutenant and a Lieutenancy 
ambassador for Sandwell.  She was the Regional Employer 
Engagement Officer for the Wm RFCA and negotiated with 
Employers on the terms and conditions for Employment of Reserve 
Military Personnel. 

 
4.2 The Panel has the function of providing the Council with advice on its 

Members’ Allowances Scheme and the nature and level of allowances to 
be paid. The Council must have regard to this advice when reviewing or 
amending its Scheme.  

 
4.3 Whilst the issue of Civic Allowances falls outside the broader Member 

Allowance Regulations, the IRP in July 2019 were requested to consider 
and make recommendations in relation to any future Deputy Mayoral 
allowance, with a view to the Council maintaining a comprehensive and 
transparent scheme. 

 
4.4 The Local Government Act 1972, which regulates payments for the 

Chair (Mayor) and Vice Chair (Deputy Mayor) of Council, qualifies that 
the Council may determine  a reasonable payment  that enables the 
Chair and Vice Chair to meet the expenses of the office. 

 

4.5 The Panel reported back to the Council on 16 July 2019. In summary, 
the recommendation relating to the Deputy Mayoral allowance stated: 

 
‘Whilst the IRP were minded to support a SRA for the role of Deputy 
Mayor, that further information to assist a future recommendation be 
provided, including benchmarking data from neighbourhood authorities.’ 

 
The recommendation of the IRP was agreed at Full Council on 16 July 
2019 where it was acknowledged the Panel would reconvene in October 
2019 (see Minute No. 67/19). 

 
 
 
 



 

 4.6 The Panel reconvened on 1 October 2019 to explore the following: -  
 

“to recommend if a SRA for the role of Deputy Mayor is now applicable 
at Sandwell, to include a decision on future Mayoral succession 
arrangements” 

 
4.7 The findings of the IRP relating to the Deputy Mayoral allowance are set 

out in Appendix 1 
 

4.8 It is recommended that an Independent Remuneration Panel carry out 
a fundamental review of the Members Allowances Scheme at least 
every four years.  The last fundamental review took place in mid-2017 
and was reported to full Council on 17 October 2017.  The Terms of 
Reference for the Panel included:  

 

• To make recommendations to the authority as to the amount of basic 
allowance, which should be payable to elected Members; and 

• To make recommendations to the authority about roles and 
responsibilities, for which a Special Responsibility Allowance (SRA) 
may be payable and the rate of such.  

  
4.9 The next holistic review is due to take place during 2021. 
 
5 Alternative Options 
 
5.1 The Council in setting its scheme of member allowances, are required to 

take into consideration, the views and recommendations of the 
Independent Remuneration Panel prior to determining its scheme. 

 
6 Implications 
 

Resources: The Panel has recommended a SRA for the role of 
Deputy Mayor that if agreed will be set at 40% of the 
Mayor’s allowance or 25% if the Council agree to a 
succession protocol.  This would equate to £8,552 or 
£5,345 respectively, based on the current Mayoral 
allowance of £21,380. In reinstating this allowance, 
funding would need to be sourced from the Council’s 
budget.  



 

Legal and 
Governance: 

The Council has a statutory duty to support an 
independent review of its Members’ Allowances 
scheme.  

Risk: There are no such implications arising. 

Equality: An equality impact assessment is not required for this 
proposal. 

Health and 
Wellbeing: 

There are no such implications arising. 

Social Value There are no such implications arising. 

 
7. Appendices 
 

Appendix 1 – Revised Report of the Independent Remuneration Panel 
relating to the Deputy Mayoral allowance – 21 April 2021  
 
Appendix 2 – 2019/20 Mayoral Allowance benchmark comparison with 
neighbouring authorities 
 

 
8. Background Papers 
 
 None 
 
 


